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PARTICIPANT INFORMATION

PLEASE REMIND PARTICIPANTS that it is important to update account information in order to be quickly and accurately
reimbursed. It is also vitally important in the case of a divorce in order to ensure that the account is kept secure. Here
is a quick list of the items that can be easily updated online:

e User name, password, security image & security questions;

e Email address;

e Telephone number(s); and
e Direct deposit information.

COMPLIANCE UPDATE & REMINDERS

INDEPENDENT AUDIT REPORT: ASIFlex successfully completed its annual 2018 Standards for Attestation s 4
Engagements SSAE 18 (SOC 1) Type Il audit reflecting our commitment to providing you with the highest

standards of controls, processes and procedures to safely manage critical information.

2019 STANDARD MILEAGE RATES: IRS Notice 2019-02 — standard mileage rate for use of an automobile

for purposes of obtaining medical care = 20 cents per mile.

2019 LIMIT INCREASES:
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up contribution limit for those age 55 or older = $1,000)

UPDATED IRS PUBLICATIONS 502 & 503: Current versions of the IRS Publications for Medical and Dental Expenses and

for Child and Dependent Care are available at irs.gov or ASIFlex.com underthe! & S ¥ dzfab. [ A Yy { &

PCORI FEES: The Patient-Centered Outcomes Research Institute (PCORI) trust fund fees = $2.45 for health plans ending

10/2018 through 9/2019. This is the final year of the assessment, and fees are due July 31, 2019.

NONDISCRIMINATION TESTING: Nondiscrimination Testing for Section 125 plans should be performed each year in
order to ensure your plan does not discriminate in favor of certain individuals. We recommend testing at the beginning
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of the year so that you can minimize or correct any potential problems prior to the end of the year. Please contact
your ASIFlex account manager for assistance.


https://www.irs.gov/pub/irs-drop/n-19-02.pdf
https://www.irs.gov/pub/irs-pdf/p502.pdf
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FSA Store

THE FLEXIBLE SPENDING ACCOUNT SITE

FSA Store makes it easy for your employees to get the most out of their FSA or HRA. FSA Store offers thousands of eligi-

ble health care products! Please help your employees take advantage of this valuable resource by forwarding them this
message. To visit the FSA Store, simply click the link from the asiflex.com website!
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